
WUNDERKINDS, defined in this 
survey as senior managers and 
directors under the age of 35, are 
highly sensitive to their workplace 
environment. They are 15% more 
likely than other survey respondents 
to say the workplace “greatly impacts 
their employer satisfaction.” These 
are the factors that matter most to 
this sought-after talent pool.

SUSTAINABILITY & RETENTION

29%
EMPLOYER RESPONSIBILITY

respondents think employers have a 
responsibility to promote sustainability 

initiatives within the workplace.

of respondents would consider leaving 
an employer if they did not promote 
workplace sustainability initiatives
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HIGH-QUALITY FOOD 

ON-SITE FITNESS CENTER

OUTDOOR SPACE

INTERIOR DESIGN

UP-TO-DATE WORKPLACE

LOCATION

ON-SITE CONVENIENCES

+25%

+32% +33%

+23%

+14%

+40%

1 IN 3 EMPLOYEES UNDER 45 WOULD CONSIDER LEAVING 
AN EMPLOYER BECAUSE OF AN OUTDATED WORKPLACE

NEARLY 9 IN 10 EMPLOYEES THINK THAT THEIR EMPLOYER HAS A 
RESPONSIBILITY TO PROVIDE A WORKPLACE THAT IS UP-TO-DATE

87.3%

HOW THE WORKPLACE 
IMPACTS EMPLOYEE 
RETENTION

COMPARED  with other industries, 
tech talent is significantly more 
likely to say that workplace design 
and amenities increase their 
employer satisfaction. These are 
the offerings that result in the 
greatest satisfaction increase.
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